Student Anti-bullying Policy e Sabina
~ns College
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1.0 Policy Statement

1.1 Santa Sabina College (the College), a Catholic School in the Dominican tradition,
encourages each person to seek to maintain positive relationships with one another
and to resolve conflict in a respectful and dignified manner.

1.2 This policy provides a framework for our College community to work together to
prevent and address issues of bullying, in order to build respectful relationships that
respond effectively and sensitively to the needs of each person.

1.3  Santa Sabina College recognises its duty of care to provide a safe and positive
environment where individual differences and diversity within the College is
respected and accepted.

1.4  Bullying is not tolerated at Santa Sabina College.

2.0 Definition

2.1 Bullying is repeated verbal, physical, social or psychological behaviour that is
harmful and involves the misuse of power towards one or more persons.

2.2 Cyberbullying refers to bullying through information and communication
technologies.

2.3  Bullying can involve humiliation, domination, intimidation, victimisation and all forms
of harassment including that based on gender, race, culture, disability or sexuality.

3.0 What is bullying?
3.1 Bullying can take many forms including:

3.1.1 Physical bullying
e pushing, hitting, punching, bumping, kicking
e obstructing/confining
e stealing/hiding property
e damage or interference to personal belongings.

3.1.2  Verball/written
mocking/taunting
putting someone down

threatening violence/physical aggression
insulting/shouting/swearing at
homophobic/transgender comments
racial/minority group comments

writing abusive notes

e talking about people inappropriately behind their backs or within
earshot
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e name calling
e teasing
e ‘picking on’ someone.

3.1.3 Social/Psychological
e staring threateningly or in an intimidating manner at someone

e standing close to a person and acting in a threatening manner —
pulling faces

e excluding from activities, groups or events

e creating paranoia — whispering, stopping activities when the target
student enters the room.

3.1.4  Cyberbullying

e cyberbullying is when an individual or group uses the internet, mobile
phones or other technology to hurt another person or group of
people

e using any online platforms or forms of online messaging to bully
another person. Examples of these include:

o initiating inappropriate emails

o sending abusive or malicious emails and text messages,
including unwanted text messages that contain sexually explicit
content, i.e. sexting

o accessing, altering or deleting others’ work or folders

o writing harmful/hurtful comments about any member of the
College community on social networking websites such as
Facebook or Instagram

e unauthorised recording, taking or publishing of photos

e use of Atrtificial Intelligence (Al) to deceive, manipulate or harm
individuals or the College community.

4.0 What bullying is not

4.1  There are many negative situations which, whilst being potentially distressing for
students, are not bullying.

These include:

¢ mutual conflict situations which arise where there is a disagreement between
students but not an imbalance of power. Mutual conflict situations need to be
closely monitored as they may evolve into a bullying situation

e one off acts (of aggression or meanness) including single incidents of loss of
temper, shouting or swearing do not normally constitute bullying.

5.0 Signs of bullying

5.1 Major behaviour changes in a student may be indicative of bullying. Such
behavioural changes may include:

e crying at night and having nightmares

refusing to talk when asked ‘What’s wrong?’

having unexplained bruises, cuts or scratches

an unwillingness or refusal to go to College; feeling ill in the mornings

Student Anti-bullying Policy
Efficacy: December 2024 Page2 of 7



a decline in quality of school work; becoming withdrawn and lacking
confidence

beginning to bully siblings
acting unreasonably.

5.2  Parents/carers are encouraged to recognise signs of bullying and notify the College
through a trusted staff member immediately (such as a class teacher, College
Psychologist, Head of House or Director of Student Wellbeing 7-12), if they suspect
their child is a victim of bullying.

5.3 The College operates within the Federal Government framework:

Disability Discrimination Act 1992

Human Rights and Equal Opportunity Commission (HREOC) Act 1986
Racial Discrimination Act 1975

Racial Hatred Act 1995

Sex Discrimination Act 1984.

6.0 Bullying Prevention Strategies

6.1  Santa Sabina College recognises that the implementation of whole College
prevention strategies is the most effective way of eliminating, or at least minimising
incidents of bullying within our community.

6.2  The following initiatives form part of our overall bullying prevention strategy and our
strategy to create a ‘no bullying’ culture within the College:

Student Anti-bullying Policy
Efficacy: December 2024

a structured curriculum and peer group support system, that provides age
appropriate information and skills relating to bullying (including cyberbullying)
and bullying prevention, to students over the course of the academic year

education, training and professional development of staff in bullying
prevention and response strategies

provision of information to parents/carers, to raise awareness of bullying as a
College community issue to equip them to recognise signs of bullying, as well
as to provide them with clear paths for raising any concerns they may have
relating to bullying directly with the College

promotion of a supportive environment that encourages the development of
positive relationships and communication between staff, students and
parents/carers

promotion of responsible bystander behaviour amongst students, staff and
parents/carers

reporting of incidents of alleged bullying by students, bystanders,
parents/carers and staff is encouraged and made easy through the
establishment of multiple reporting channels (as specified below)

regular risk assessments of bullying within the College are undertaken by
surveying students to identify bullying issues that may ordinarily go unnoticed
by staff. Surveys include the Resilient Youth Survey and Future Proofing
Survey (Black Dog Institute) and the Mission Australia Survey

records of reported bullying incidents are maintained and analysed in order to
identify persistent bullies and/or victims and to implement targeted prevention
strategies where appropriate.
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7.0 Responsibil

ities

7.1 The College believes that all members of our College community, students, staff
and parents/carers, have a responsibility to:

7.2  Staff
[ ]
[ ]
[ ]

model and promote appropriate behaviour, respectful relationships and
acceptance of individual differences and diversity

support the College Anti-bullying policy through words and actions
be alert to signs of distress or suspected incidents of bullying

work collaboratively with all parties to resolve incidents constructively when
incidents of bullying occur.

have a responsibility to:

respect and support students

model and promote appropriate behaviour

have the knowledge of this policy relating to bullying behaviour

respond in a timely manner to incidents of bullying according to the College
policy and procedures

educate students with the knowledge and skills to keep themselves and
others safe as well as encouraging actions to reduce conflict.

7.3  Students have a responsibility to:

behave appropriately, respecting individual differences and diversity
behave as responsible digital citizens

behave as responsible bystanders

report incidents of bullying according to the procedures indicated below.\

7.4  Parents/carers have a responsibility to:

8.0 Procedures

model appropriate behaviour with all members of the College community

support their children to be responsible members of the College community
including developing responsible online behaviour

report incidents of College-related bullying behaviour to the relevant teacher
or supervisor

support their children in developing constructive responses to incidents of
bullying consistent with the College Policy and Procedures

work collaboratively with the College to resolve incidents of bullying when they
occur.

8.1  The College is committed to an active cyclic process of developing a safe
community through a whole school approach of education, communication,
monitoring, evaluation and intervention such as counselling. Outlined below are the
steps to be followed in the case of alleged student bullying at the College.

8.1.1

Student Anti-bullying Policy
Efficacy: December 2024

In the event that a student experiences bullying, the student is encouraged
to report the incident to a Class or Homeroom teacher or to any trusted
adult. The College Principal, the Deputy Principal - Mission and Pastoral
Care and the Director of Wellbeing 7 - 12/ Head of Primary will be
informed of this allegation immediately.
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In the event that bullying is reported, or a formal allegation received,
observed or suspected, the Deputy Principal - Mission and Pastoral Care
or the Director of Wellbeing 7-12/ Assistant Head of Primary/Gioia House
applies intervention strategies in a manner which is supportive of and in
the best interests of the students to whom they apply. These will be
applied within the first 24 hours and will be sustained for as long as
deemed necessary by the Director of Wellbeing 7-12 or the Assistant
Head of Primary/Gioia House

The students and their parents/carers will be informed of the allegation of
bullying by the Director of Wellbeing 7-12 /Assistant Head of Primary/Gioia
House within 24 hours of the allegation being reported.

Students and their parents/carers will be provided with the opportunity to
explain or make representations and students are made aware that they
are welcome to have a support person throughout the process. The
opportunity to make submissions and representations will occur within
three days of the initial allegation being reported. These submissions will
become part of the school’s records and the Director of Wellbeing
7-12/Assistant Head of Primary/Gioia House will ensure these are stored
securely and confidentially on the school database (currently TASS).

A full, fair and timely investigation of the allegations will occur and all
parties heard and relevant submissions considered. For students in Year
7-12, this investigation will be led by the Director of Wellbeing 7-12 with
guidance provided by the Deputy Principal - Mission and Pastoral Care if
required. For students in P-6, the relevant Assistant Head will lead the
investigation with guidance from the Deputy Principal - Mission and
Pastoral Care if required. All notes and records from the investigation will
be taken by the Director of Wellbeing 7-12/Assistant Head of
Primary/Gioia House or a delegate from the Pastoral Team. The Director
of Wellbeing 7-12/Assistant Head of Primary/Gioia House will ensure that
notes and records are stored securely and confidentially in the school’s
database.

Recipients and perpetrators of bullying behaviours will be supported and
given opportunities for discussion with a teacher, Assistant Head of
Primary/Gioia House, Head of House and/or the College
Counsellor/Psychologist. If appropriate, the strategy of restorative practice
will be used to encourage students to take responsibility for their actions
and to repair the affected relationships.

While a problem solving approach is the preferred action of the College, it
may be escalated to a more punitive approach depending on the
behaviour, and the response of those involved in perpetrating bullying
behaviour.

The students and their parents/carers of the perpetrator will be informed of
the likely consequences by the College Principal within two days of the
completion of the investigation. This will take the form of a letter outlining
the offense, the breaches of policy, the consequence, the process for
appeal and the ongoing support offered by the College.

The investigating officer, usually the Director of Wellbeing 7-12/Assistant
Head of Primary/Gioia House or the delegate on the Pastoral Team will
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8.2

8.3

8.4

8.5

8.1.10

ensure all notes are securely and confidentially stored in the College
database.

Consequences and/or sanctions for bullying behaviours may involve:

- restorative actions appropriate to the particular incident

- sanctions and loss of privileges. This could affect students’
involvement in out of College activities or co-curricular

- behavior improvement plans constructed in partnership with
parents/carers and the College

- monitoring of student behaviour following bullying incidents

- suspension — in-College or out of College

- any sanctions will be implemented in accordance with the Student
Behavioural Management Policy

The College process for dealing with bullying is based on procedural fairness, from
the moment of a reported incident through to the consequences determined.

If the threshold of bullying, as defined in this policy, is not met after the initial report
and investigation then for students:

8.3.1

8.3.2

8.3.3

8.3.4

in Year 7-12, the Director of Wellbeing 7-12 with the Heads of House, will
work with the students concerned and their families to resolve the reported
behaviours as issues of peer disagreement or friendship breakdown.

in P-4, the Assistant Head of Primary will work with the class/core
teachers, students concerned and their families to resolve the reported
behaviours as issues of peer disagreement or friendship breakdown.

in Year 5-6 (Gioia House), the Assistant Head of Gioia House with the
Class/Core Teachers will work with the students concerned and their
families to resolve the reported behaviours as issues of peer disagreement
or friendship breakdown.

Restorative practices will form the basis of intervention. Consequences for
breaches of the Student Code of Conduct, found within the Student
Behaviour Management Policy, may need to be implemented as part of
this process.

The College consults with our Police Youth Liaison Officers to seek preventative
responses to bullying and advice on our response to incidents of bullying where
necessary. The College liaises with Burwood Police (9745 8499) and Auburn Police
(9646 8692).

This policy is to be read in conjunction with the College Mission Statement, which
can be found in the Student Diary and related policies (Clause 9.0).

9.0 Related Policies
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Student Behaviour Management Policy
Suspension and Expulsion Guidelines
Child Safeguarding Policy

Digital Technology Guidelines

Page6 of 7



10.0 Approval and Review

Authorised by: College Principal

Authorisation date: November 2024

Policy implementation date: December 2024

Version: 10

Policy Identifier: 210.10

Review Date: November 2026 or earlier if requested by the College Principal

Notes: V.9 - Clause 5.2 Name change of title Dean of Pastoral Care to Director of Wellbeing 7-12; Clause 6.2 added
to dot point “Surveys include the ... *. Clause 8.1 added ‘Intervention such as counselling”, Clause 8.1 dot points
changed to steps. Clause 8.1.2 ‘College’ deleted, replaced with ‘Deputy Principal ... ; Clause 8.1.6 Coordinator
deleted, replaced with ‘Head of House; Clause 8.1.9 “or delegate” deleted, replaced with ‘Deputy Principal ... ; Clause
8.1.10 deleted “removal from the College ...” and “any sanction will be implemented.” added. Clause 8.2 “from the
moment ..." added’; Clause 8.1.1 to 8.1.10 procedures elaborated; Clause 9.0 Related Polices added; Clause 9.0
Respectful Communities Policy replaced with Student Behaviour Management Policy and Digital Technology
Guidelines added.

V.10 - Clause 3.1.4 added dot point “using any online platforms or forms of online messaging...”; Clause 8.5 reference
to College Mission Statement “can be found in the Student Diary” and “Clause 9”
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